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RULE VI:

D. MINIMUM PREMIUM 

1. Explanation 

The minimum premium is the carrier’s minimum premium and the lowest premium amount required 
to provide insurance under the Standard Policy. The minimum premium shall be stated on the 
Information Page on an estimated basis. It is the lowest total policy premium for a policy period not 
longer than one year. Refer to Rule X of this Manual for Three-Year Fixed Rate Policies.

2. How Determined 

The minimum premium for a policy shall be determined as follows:

a. For a policy with only one classification, apply the carrier’s minimum premium for that 
classification.

b. For a policy with two or more classifications, apply the carrier’s highest minimum premium for 
any classification shown on the policy.

Full minimum premiums are charged for short-term policies, subject to the following:

The minimum premium is prorated when:

A short-term policy is issued to replace a binder; or
short-term policy is issued to establish consistent effective dates with other insurance 
policies.

Note: The carrier’s minimum premium shall not be prorated because of any change in operations 
during the term of the policy.  This charge is adjusted based on the actual premium developed for the 
policy period at the time of audit.

3. Experience Rating 

The minimum premium is determined after the application of the experience rating modification factor.

4. Adjustment Upon Audit 

The carrier’s minimum premium is subject to final adjustment and shall be determined upon audit, 
based on those classifications that developed the premium.  If the final earned premium is less than the 
carrier’s minimum premium determined upon audit, that minimum premium shall be charged.  If no 
classification develops premium, the premium charged shall be the carrier’s minimum premium of the 
code with the highest minimum premium applicable to the business of the employer.  For canceled 
policies, refer to Rule IX of this Manual.

5. Special Minimum Premium Requirements 
a. For increased limits of employers’ liability on a Standard Policy, refer to Rule VII of this 

Manual.



b. For admiralty or federal employments, refer to Rule XII of this Manual.
c. For domestic workers, refer to Rule XIII of this Manual.

6. Employers’ Liability Policies 

For a policy providing only employers’ liability insurance with increased limits, the carrier’s 
minimum premium shall be increased by the factor that applies to the rate(s) for that policy. Refer to 
Rule VII of this Manual.

7. Multiple State Policies 

For a multiple state policy, the applicable minimum premium for the policy would be that of the state 
with the single highest minimum premium, even if that state is on an “if any” basis. If two or more 
states have the same highest minimum premium, the minimum premium is determined by the state 
with the largest amount of standard premium.

8. Premium Charges Applicable to Policies for Which No New York Exposure Is Developed 

The following rules govern the determination of premium in the case of policies for which no New 
York premium is developed upon audit:

a. If no New York remuneration develops upon audit for a multistate policy, and the earned 
premium for other states exceeds the carrier’s New York minimum premium for the code with 
the highest minimum premium applicable to the business of the employer, no carrier expense 
constant or carrier minimum premium for New York is charged.

b. If no New York remuneration develops upon audit for a multistate policy, and the earned 
premium for other states is less than the carrier’s New York minimum premium for the code 
with the highest minimum premium applicable to the business of the employer, the minimum 
premium for the code with the highest minimum premium applicable to the business of the 
employer is charged for the policy.  The New York premium is the difference between the 
carrier’s minimum premium for the code with the highest minimum premium applicable to the 
business of the employer and the earned premium for the other states.  The premium assigned to 
New York is considered the carrier’s expense constant premium and shall not be greater than the 
expense constant premium for New York.

c. If under conditions (a) and (b) above, New York coverage is provided by endorsement for only 
part of the policy period, the pro rata portion of the carrier’s expense constant and the carrier’s 
minimum premium for the code with the highest minimum premium applicable to the business 
of the employer shall be used in applying the above rules.
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