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RULE IV:

F. PAYROLL ASSIGNMENT: MULTIPLE CLASSIFICATIONS 

1. Miscellaneous Employees

Miscellaneous employees may perform duties which are incidental to more than one basic 
classification.

Miscellaneous employees include but are not limited to:

a. General superintendents
b. Foremen
c. Maintenance or power plant employees
d. Elevator operators
e. Receiving or shipping clerks
f. Yard employees

The payroll of miscellaneous employees shall be assigned to the classification with the greatest 
amount of payroll for the group of classifications to which their work pertains.  For employees subject 
to payroll limitation, Rule V Section (F), limited payroll shall be used.  In the application of this Rule 
to construction or erection employers, the governing classification shall be determined on the basis of 
the job if payrolls are kept separately by job; otherwise on the basis of the entire policy period.

2. Interchange of Labor

Some employees, who are not miscellaneous employees, may perform duties directly related to more 
than one classification.  When there is such an interchange of labor, the entire payroll of employees 
who interchange shall be assigned to the carrier’s highest rated classification, with the highest carrier 
rate, representing any part of their work.  In addition, the following applies:

a. For construction, erection, stevedoring, part-time aircraft operations in connection with Code 
7421 – Aircraft Operations, sawmill, logging, lumber or installation, servicing or other 
operations performed away from an employer’s premises, the payroll of an individual employee 
may be divided and allocated to more than one classification, provided the entries on the 
original records of the employer disclose an allocation of each employee’s payroll.  An 
estimated or percentage allocation of payroll is not permitted.

b.
Code 8809 Executive Officers, Code 8810 - Clerical, Code - 8871 Clerical Telecommuter 
Employees, Code 8742 - Outside Salespersons and Code 7380 - Drivers, Chauffeurs and Their 
Helpers are not available for division of payroll under this Rule.  Therefore, should an employee 
qualify for a division of payroll and also perform duties associated with classification Codes 
8809, 8810, 8742, 8871, or 7380, the payroll will be allocated to the classification code with the 
greatest amount of payroll.
If no single classification code represents the greatest amount of payroll, then the payrolls for 
the operations contemplated by classification Codes 8809, 8810, 8871, 8742, and 7380 shall be 



assigned to the carrier’s highest rated classification code representing any part of the employee’s 
work.

Clerical telecommuter employees must spend more than 50 percent of their time performing 
clerical functions at their residence office in order to qualify for Code 8871.  If more than 50 
percent of their time is spent performing clerical functions at the employer’s place of business, 
then Code 8810 would apply to their operations.

c. Should any employee qualify for a division of payroll, all holiday, vacation, sick pay, overtime 
and all other forms of remuneration, not directly attributable to a specific classification code, 
shall be allocated to the classification code with the greatest amount of payroll.  If no single 
classification code has the greatest amount of payroll, the payroll for holiday, vacation, sick pay, 
overtime and all other forms of remuneration shall be allocated to the classification code with 
the highest carrier approved rate.
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